The Future of Skilled
Migration w

via Employer Sponsorship

Sponsorship Requirements

Immigration law is dynamic. Employers should
regularly update their knowledge on the specifics
of labor market testing and visa sponsorship
processes.

These include salary ranges, advertisement
durations and other legislative requirements.

Strategic Recruitment
View job ads as strategic tools.

By effectively testing the market, you
can streamline the hiring process and
identify when sponsorship is
necessary.
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Candidate Qualifications

Employers need to evaluate candidates thoroughly
on their qualifications, English proficiency,

occupational registrations.

Adhering to this criteria is necessary in ensuring
successful visa applications and compliance.

Economic and Policy Trends

o Employers should remain alert to economic shifts
and policy updates, such as visa allocation
changes.

o These trends and changes are crucial for advising
clients on possible immigration and labor
solutions. This can ensure compliance and
strategic advantage for your clients and your firm.
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